
RCW 43.101.540 (ESHB 2015)
Grant Application - Round 1
January 7, 2026     Applications open for 2026
March 31, 2026       Applications due

General Information

This form is for local law enforcement agencies whose cities or
counties have not applied for the ESHB 2015 Sales & Use tax. If
your city or county has already applied for the ESHB 2015 Sales &
Use Tax, apply for the grant using this form.

RCW 43.101.540 (ESHB 2015) creates a $100M grant fund,
available for award through June 30, 2028. Allowable purposes of
this grant can be found here.

For full details of the grant process and criteria please review the 
Grant Application Overview document.
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Before You Begin

Due to the length of the application, we strongly recommend
preparing all required documentation in advance. Be sure to hit
submit before exiting the form - information may not save
otherwise.

Document Requirements
This form requires links to several different types of
documentation. To ensure the Public Safety Funding Program
review committee can access your materials, store them in a
public location, such as an agency SharePoint or a Box.com
folder.

Partial or Incomplete Applications
If you do not have all required information or documents ready,
you may submit a partial application. When you have the missing
information, return to this application form and only submit the
missing information. Review of your application will begin once all
materials have been received. The official submission date will be
the date your application is complete.

Additional Resources
Resources for collecting documentation can be found throughout
the form, as well as on WSCJTC's webpage on HB2015.

For questions on requirements or for technical assistance, please
email the ESHB2015 team at cjtchb2015@cjtc.wa.gov.

1. Applicant Information

1.1 Local or Tribal Law Enforcement Agency Applying

1.2 Date of Submittal

1.3 Point of Contact Full Name

mm/dd/yyyy
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1.4 Point of Contact Position/Title

1.5 Point of Contact Phone Number

1.6 Point of Contact Email

1.7 Agency Address

1.8 Agency City/State/Zip code

2. Grant Information

2.1 Is your agency seeking grants to establish co-response

teams or community immersion law enforcement programs?

2.2 Does your agency currently maintain co-response teams and

are seeking grants to hire additional law enforcement officers?

3. Purpose(s) for which you are

Requesting Grant Funds

+1

Yes

No

Yes

No
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3. Grant Purposes
Grants may provide up to 75 percent of the entry-level salaries and fringe benefits of
full-time local or tribal law enforcement officers for a maximum of 36 months, with a
minimum 25 percent local cash match requirement and a maximum state share of
$125,000 per position. Any additional costs for salaries and benefits higher than entry
level are the responsibility of the grant recipient agency.

Select all of your agency's proposed funding applications that apply.

4. Program Description

4.1 Purpose of Request
Describe how the funds will be used and how it benefits your agency or community.
Explain how the program aligns with the statutory criteria and priorities. (200 Word Limit)
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4.2 Goals & Objectives
List measurable goals for the project or initiative. (200 Word Limit)
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4.3 Timeline
Provide a brief schedule of planned activities and expenses. (200 Word Limit)

5. Staffing Plan

5.1 The total number of commissioned officers currently

employed by the agency.

5.2 The total number of specially commissioned officers

currently employed by the agency.
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5.3 The total number of co-response teams established within

the agency and what staffing are included in each co-response

team.

5.4 The total number of administrative staff currently employed

by the agency.

5.5 If your agency has a flexible work policy as authorized by

RCW 49.28.160, please provide the number of officers on

flexible work schedules.

5.6 The average 911 response rate of the agency over the 12-

month period immediately preceding the month in which the

agency is applying for the grant.
Average 911 Response Rate = Number of responses to calls divided by the total number
of calls x 100

5.7 The average case closure rate of the agency over the 12-

month period immediately preceding the month in which the

agency is applying for the grant.

6. Budget Summary

Please provide information regarding this grant request.
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6.1.1. Salary/Benefits
Please provide justification. Please provide a breakdown of salary and benefit expenses.
Leave blank if funds are not requested for this expense.

6.1.2. Requested Amount

6.2.1. Retention
Please provide justification. Leave blank if funds are not requested for this expense.

6.2.2. Requested Amount

6.3.1 Training
Please provide justification. Leave blank if funds are not requested for this expense.

6.3.2. Requested Amount
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6.4.1. Other (please specify)
Please provide expense and justification. Leave blank if funds are not requested for
other expenses.

6.4.2. Requested Amount

6.5. Total Amount Requested

7. Attestation - Sheriff, Chief, or Marshal

Name of Sheriff, Chief, or Marshal

Sheriff, Chief, or Marshal attests to the information submitted.

8. Confirmation of Sales Tax Enactment
Except as it applies to tribal law enforcement agencies, RCW 43.101.540(3)(h) requires
that your agency has received funding from one of the following: a sales & use tax
authorized pursuant to 1) RCW 82.14.340, 2) 82.14.450, or 3) authorized pursuant to
RCW 82.14.345 (ESHB 2015).

Provide a link in box below to the resolution or ordinance documenting compliance with
this requirement.
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9. Sheriff, Chief or Marshal Requirements
Attest that your Sheriff, Chief, or Marshal is certified by the WSCJTC pursuant to this
chapter and who has not:

Been convicted of a felony anywhere in the United States or under foreign law OR
Been convicted of a gross misdemeanor involving moral turpitude, dishonesty,
fraud, or corruption.

Check box below to attest that you agree to this requirement.

Policy Requirements

Jurisdictions are required to submit verification that each law
enforcement agency, including jails or correctional facilities
operated by the City or County, has issued and implemented
policies and practices consistent with each of the policy
requirements set out in Sections 10 - 15 below. Responsive
materials are not limited to the agency policy manual and may be
found in procedure manuals, custody manuals, guide sheets, or
similar. Please provide live electronic links to each required
material as it appears in the law enforcement agency's manual/s
so that WSCJTC is able to verify each has been issued and
implemented as required.

If your jurisdiction operates a jail or correctional facility, please
complete the sections applicable to jails and correctional
facilities.

If your jurisdiction contracts with another jurisdiction for jail
services, attest that your policies apply up to the point where an
individual is transferred into the custody of the jail or correctional
facility, as provided in your jail or correctional facility services
contract. Please see Section 17 for Attestation Documentation.
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10. Keep Washington Working Policies

Attorney General's guidance and other resources can be found at
these two links: Keep Washington Working Act Guidance and
Model Policies and FAQ for Law Enforcement. For your reference,
we will use this KWW Assessment Tool to validate your
responses.

Responses to policy section fields should include a link to the
policy, followed by the location of the policy referenced therein:

Example: https://sharepoint.com/policy Pg. 67

Definitions (Model Policy Section II)

Your policies must include definitions for the following terms.

10.1 Federal Immigration Authority
Federal Immigration Authority – Definition encompasses any: on-duty officer, employee,
or person otherwise paid by or acting as an agent of the United States (U.S.) Department
of Homeland Security (DHS) including, but not limited to, its sub-agencies, Immigration
and Customs Enforcement (ICE), Customs and Border Protection (CBP), U.S. Citizenship
and Immigration Services (USCIS), and any present or future divisions thereof charged
with immigration enforcement.

“Federal immigration authority” includes, but is not limited to, the Enforcement &
Removal Operations (ERO) and Homeland Security Investigations (HSI) of ICE, or any
person or class of persons authorized to perform the functions of an immigration officer
as defined in the Immigration and Nationality Act.

10.2 Immigration and Citizenship Status
Defined “as such status has been established to an individual under the Immigration and
Nationality Act.”

Note: Consistent definitions must not categorize “speculative information” about
someone’s status as “Immigration and Citizenship Status”.
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10.3 Personal Information
Definition includes but is not limited to:

Names
Dates of Birth
Addresses
GPS Locations
Telephone Numbers
Email Addresses
Social Media Handles
Social Security Numbers
Driver’s License Numbers
Parents’ or Affiliates’ Names
Biometric Data
Other Personally Identifiable Information.

Note: Definition must not include immigration or citizenship status as personal
information.

10.4 Court Order or Judicial Warrant
Defined as a directive issued by a judge or magistrate under Article III of the US
Constitution or Article IV of the Washington Constitution. These include, but are not
limited to:

Judicially Authorized Warrants
Judicially Enforced Subpoenas

Note: Civil immigration warrants and other warrants, subpoenas, or orders not signed by
the above officials may not be defined as a court order or judicial warrant.

Enforcement of Federal Immigration

Laws and Policies Prohibited (Model

Policy Section III.A)

10.5 Federal Immigration Authority Presumption
Agency personnel shall presume any federal immigration authority acting on official duty
to be engaged in immigration enforcement.
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10.6 Civil Immigration Enforcement Prohibited
Agency personnel shall not in any way engage in or assist in civil immigration
enforcement.

10.7 Civil Immigration Enforcement with Agency Resource

Prohibited
Agency resources, including personal information, shall not be used or shared to assist
civil immigration enforcement.

10.8 Law Enforcement Action based on Birthplace and

Citizenship Prohibited
Agency personnel shall not initiate or participate in law enforcement action based solely
on an individual’s immigration or citizenship status of place of birth.

10.9 Immigration Inquiries Prohibited
Agency personnel shall not inquire about immigration or citizenship status or place of
birth unless directly connected to a violation of state or local law.

10.10 Protecting Investigative Information
Agency personnel shall not investigate, interview, or similar within the presence or
hearing distance of federal immigration authorities who are not:

Directly connected to an Agency investigation into the violation of state or local
criminal law; and
Necessary to perform the officer’s duties.

10.11 Civil Immigration Detention Prohibited
Agency personnel shall not hold any person solely to determine their citizenship or
immigration status unless that information is directly connected to the Agency’s
investigation into a violation of state or local law.
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10.12 Civil Immigration Documents do not Establish Probable

Cause
Civil immigration warrants, holds, and detainers shall not be the basis for any officer to
arrest, detain, or otherwise hold a person in custody.

10.13 Warrantless Custody Transfer to Federal Immigration

Authorities Prohibited
Agency personnel shall not transfer custody of an individual to federal immigration
authorities or similar without a judicial warrant or court order.

Warrants must be confirmed valid and judicial before the agency takes action to comply.
An agency’s warrant confirmation process shall include:

Obtaining a copy of the warrant.
Identifying the criminal charge and federal law citation.
Identifying the issuing court.
Verifying that the warrant includes the correct date and time.
Confirming the warrant is signed by the correct judicial official.

Personnel shall not disclose the location of an officer or individual until the warrant is
confirmed.

10.14 Directing Federal Immigration Requests for Assistance
All requests for assistance from federal immigration authorities or similar are directed to
the agency executive or designee.

10.15 Prior Approval Required for Immigration Enforcement
Agency personnel shall not take part in joint operations, task forces or other activities
that support immigration enforcement actions without prior approval in writing from the
Law Enforcement agency executive or designee.

Data Collection Prohibited (Model

Policy Section III.B)
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10.16 Requesting Immigration Documents Prohibited
Agency personnel shall not request information or documents determining a person’s
immigration or citizenship status or place of birth unless directly connected to an
officer’s investigation into a violation of state or local law.

10.17 Completing Fingerprint and Biometric System Submissions
Agency personnel processing fingerprint cards or Automated Biometric Identification
System submissions shall enter a placeholder term such as “Unknown” for fields
addressing immigration or citizenship status unless the information is otherwise known.

10.18 Crime Victim and Witness Protection
Agency personnel shall not take enforcement action against or use immigration or
citizenship status or place of birth against crime victims or witnesses.

10.19 Language Services from Federal Immigration Authorities

Prohibited
Agency personnel shall use approved language services and shall not accept language
services from federal immigration authorities or similar.

Consular Notification (Model Policy

Section III.C)

10.20 Notification of Nondisclosure Right
Within 72 hours of detention, Agency personnel must inform all detained persons,
verbally and in writing of:

The right to refuse to disclose information about status and nationality; and
That any disclosure may result in civil immigration enforcement.

To confirm implementation of this policy, please also provide a copy of an agency
Consular Notification Written Disclosure in the file upload field at the bottom of the KWW
section.
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10.21 Facilitating Consular Communication
If aware that a detained person is a foreign national, Agency personnel must provide
consular notification advisement as legally required and facilitate access and
communication by the foreign consul.

Responding to Information Requests

(Model Policy Section III.D)

10.22 Personal Information Disclosure Prohibited
Agency personnel shall not disclose personal information or release dates to federal
immigration authorities or similar except when required by a court order, judicial warrant,
or under the Public Records Act.

Responses shall be processed according to Agency PRA procedures.

10.23 Recording Personal Information Disclosures
Any disclosures of personal information or release dates to immigration authorities or
similar shall be reported to the agency executive and logged.

The disclosure log shall be a public record and made publicly available.

To confirm implementation of this policy, please also provide a link to a copy of the
disclosure log.

Access to Persons in Custody (Model

Policy Section III.E)

10.24 Warrantless In-Custody Access Prohibited
Agency personnel shall not permit access to anyone in custody by federal immigration
authorities or similar without a judicial warrant, court order, or the held person’s prior
written consent.
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10.25 In-Custody Access Consent Procedure
To obtain written consent agency personnel shall provide the held person with an oral
explanation and written consent form (English and Spanish required) that explains:

The purpose of the interview;
The interview is voluntary;
The person will not suffer consequences for declining the interview; and
The person may choose to be interviewed only if their attorney is present.

To confirm implementation of this policy, please also provide a copy of the consent form
in at least English and Spanish in the file upload field at the bottom of this section.

10.26 In-Custody Access when Attorneys are Required
If the person chooses to be interviewed only if their attorney is present, agency
personnel shall not permit access by federal immigration authorities or similar until the
person’s first court appearance and the person has counsel or proceeds pro se.

10.27 In-Custody Consent to be Provided in an Understood

Language
Both the oral explanation and consent form shall be provided in a language understood
by the person or by using an approved language service.

To confirm implementation of this policy, please also provide a link to a copy of your
agency's Immigration Interview Written Consent form.

Equal Treatment for Persons in Custody

(Model Policy Section III.F)

10.28 Equal Access to Rights and Services
Persons in agency custody shall receive the same rights, services, opportunities, etc.
regardless of nationality or immigration status. Rights, etc. shall not be limited based on
a request by federal immigration authorities or immigration documentation.
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10.29 Visitation Information Protected
Agency personnel shall not share visitors’ personal information with federal immigration
authorities or similar without a court order, judicial warrant, or agency executive
approval.

The agency shall minimize information collection and not collect immigration or
citizenship status from persons visiting individuals in custody.

10.30 Social Visitation Protected
The agency shall not limit a person’s access to social visitation on the basis of a person’s
inability to effectively communicate through video visitation.

Immigration Enforcement Contracts

(Model Policy Section III.G)

10.31 287(g) Agreements Prohibited
Agency personnel shall not enter into any agreement which would grant federal
immigration enforcement authority or powers, including 287(g) agreements.

10.32 Inter-Agency Agreement Protections
All agency agreements to participate in multi-jurisdictional activity (ex: task forces) shall
include legally binding assurances that all other parties shall not use or share agency
resources, personnel, or information with 3rd parties or to support immigration
enforcement.

As proof of policy implementation please provide a copy of the above assurances in all
existing multi-jurisdictional agreements in the file upload field at the bottom of this
section.

If your current agreement does not meet this requirement, your agency can meet it by
setting up protocols internally to ensure that the partner agency has no access to the
agency’s resources, including information and personnel. If this is the case, please
provide a link to these internal protocols.
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10.33 Federal Inter-Agency Agreement Protections
Agency personnel shall not engage in any multi-jurisdictional activity or agreement with
federal immigration authorities or similar without legally binding assurances in writing
that no agency resources, personnel, or information will be used to support civil
immigration enforcement.

The agreement must be pre-approved by the local Law Enforcement agency executive.

As proof of policy implementation please provide a copy of the above assurances in all
existing agreements which include federal immigration authorities or parties who engage
in immigration enforcement in the file upload field at the bottom of this section.

If your current agreement does not meet this requirement, your agency can meet it by
setting up protocols internally to prevent federal immigration authorities from gaining
direct access to the agency’s resources, including information and personnel for civil
enforcement. If this is the case, please provide a link to these internal protocols.

Civil immigration enforcement does not include activities necessary to protect victims or
witnesses of complex criminal investigations and resulting prosecutions including, but
not limited to, victims or witnesses in human trafficking investigations.

10.34 Approval Required for Activities with Federal Immigration

Authorities
Agency personnel shall not assist or participate in any task forces or other activities with
any person engaging in immigration enforcement without written pre-approval of the
agency executive.

Note: Civil immigration enforcement is prohibited. This policy allows for criminal
immigration enforcement where appropriate.

10.35 Immigration Detention Agreements Prohibited
The agency shall not enter into a detention agreement with federal immigration
authorities or similar.
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10.36 Database Access Protections
All agreements permitting access to agency databases or information shall include
legally binding assurances that all other parties shall not use or share information or
database access with any 3rd parties supporting or engaged in immigration
enforcement.

As proof of policy implementation please provide a copy of the above assurances in any
existing database agreements in the file upload field at the bottom of this section. If no
agreements exist, provide a template of the above assurances to be used in future
agreements. If your agency utilizes a database to store information from pan-tilt-zoom
cameras or automated license plate readers, an external access audit/report can also be
submitted as proof of policy implementation.

U&T Visa Certifications (Model Policy

Section III.H)

10.37 U&T Visa Confidentiality
The fact of U&T Visa requests and any submitted personal information shall not be
shared outside the agency, agency counsel, and prosecuting attorney without a court
order, judicial warrant, agency executive approval, written consent by the subject or their
legal guardian, or as required by law.

10.38 Compelling Cooperation Prohibited
Agency personnel shall not use U&T Visa certifications to compel cooperation.

10.39 Processing Requirements
Agency Officers shall forward U&T Visas certifications to the agency executive or
designee without delay.

U&T Visa certification requests shall be processed within 90 days of receipt unless
circumstances require faster processing.

U&T Visa certification requests for persons in federal removal proceedings shall be
processed such that they are executed within 14 days of request.

U&T Visa certifications will be expedited upon request if a person or their children will
reach age 21 before the 90-day processing deadline. The agency shall process the
certification such that it is executed 14 days prior to the individual turning 21.
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10.40 U&T Visa Training
Officers shall complete training on the agency's policies around U&T Visas.

To confirm implementation of this policy, please also provide documentation that all
officers have received the required U & T Visa training in the file upload field at the
bottom of this section. If you do not currently meet this requirement, please provide your
plan for coming into compliance.

Training (Model Policy Section V.A)

10.41 KWW Training Requirements
By checking the box below, the agency agrees to meet training requirements pertaining
to KWW on a schedule to be agreed upon between the agency and the WSCJTC.

10.42 School Resource Officer Training - School Immigration

Policies
Agencies will ensure that SROs are trained on their role within school policies and
procedures pertaining to the presence of federal immigration authorities at a school.

To confirm implementation of this policy, please also provide a letter signed by your
agency executive certifying SRO training in the file upload field at the bottom of this
section.

If your agency does not employ SRO's, leave this field blank.

Compliance Monitoring & Public

Communication (Model Policy Section

V.B-C)
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10.43 Agency Internal Auditing
Law enforcement conducts audits to document and track instances and outcomes of at
least:

Requests for immigration and citizenship information;
Requests for assistance with immigration enforcement;
Requests from federal immigration authorities or similar for access to individuals in
agency custody; and
Requests for and contacts with foreign consuls.

To confirm implementation of this policy, please also provide your agency's most recent
KWW audit as described in the AGO's model policies in the file upload field at the bottom
of this section.

10.44 Public Availability of KWW Policies
Agency policies are posted on their public-facing websites, and agency has personnel
available to answer public questions.

To confirm implementation of this policy, please also provide a link to your agency's
public-facing webpage that outline your agency's policies in the text box below.

10.45 Community Input on KWW Policies
Did your agency include community members in developing their KWW-specific policies
or have a process by which community members could provide their input? Were KWW
policies presented at a public forum once adopted?

If yes, please also provide any examples of community input or a link to your public input
process in the file upload field at the bottom of this section.

10.46 Agency Certification

I certify that:

My Agency policy applies to Agency personnel; and
My Agency has reviewed and modified all methods and forms of communication
with federal immigration enforcement or similar to be consistent with these policies.

I Certify that my agency complies.
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10.47 Proof of Implementation Documents
Upload all proof of implementation documents into this field for review. Only the proof of
implementation documents found in this section should be submitted here. Do not
submit policies through here.

11. Use of Force Policies and Practices

Agencies must provide a link to the location in their policy where
each item can be found. Include the page number and most
precise subheading possible. For the training section, you must
also provide additional documentation, as specified.

The AG's model policies can be found at this link: AG's Model Use
of Force Policies. For your reference, we will use this Use of Force
Assessment Tool to validate your responses.

Responses to policy section fields should include a link to the
policy, followed by the location of the policy referenced therein:

Example: https://sharepoint.com/policy Pg. 67

11.1 Preserve Human Life
It is the fundamental duty of law enforcement to preserve and protect all human life.
(RCW 10.120.010)

11.2 Duty to De-Escalate
When possible, officers shall use all available and appropriate de-escalation tactics prior
to using physical force (RCW 10.120.020) e.g., time, distance, cover, communication
techniques.

Using any type of physical force is not a de-escalation tactic.

Drop your files here

Browse
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11.3 Duty to Use Reasonable Care
Consider people’s characteristics and conditions when determining whether and the
least amount of force to use, including if they are or seem to be:

Children/minors, or in the presence of children.
Pregnant.
Vulnerable adult.
Impaired or disabled.
Under the influence of alcohol or drugs.
Limited English proficiency.

11.4 Terminating Use of Physical Force
Terminate the use of physical force as soon as the necessity for such force ends.

11.5 Necessary Uses of Physical Force
Use of physical force shall be necessary and for a lawful purpose. (Necessary means a
reasonably effective alternative does not appear to exist and the use of force must be a
reasonable and proportional response.):

Reasonableness shall be evaluated based on the totality of circumstances known to
the officer leading up to, and at the time of, the use of physical force.
Proportionality shall be evaluated based on whether the use of physical force
corresponds to the immediacy and severity of the threat or resistance the officer
encounters, as well as the seriousness of the law enforcement objective.
The threat or resistance may change over the course of the incident.
Proportional force does not require officers to use the same type or amount of
physical force as the subject.
The more immediate the threat and the more likely that the threat will result in
death or serious physical injury, the greater the level of force that may be
proportional.
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11.6 Lawful Purposes of Physical Force
Lawful purposes are limited to the following:

Protect against an imminent threat of bodily injury.
Protect against a criminal offense when there is probable cause.
Effect an arrest.
Take a person, including minors, into custody when authorized or directed by
statute or court order.
Take a person into custody, transport, or provide other assistance related to
commitment for a behavioral health disorder.
Prevent an escape from custody or a detention facility.
Prevent or stop a person fleeing a lawful temporary investigative detention,
provided that the person has been given notice that they are not free to leave.
Execute a search warrant.
Execute an oral directive issued by a judicial officer in the courtroom or a written
order where the court expressly authorizes an officer to use physical force.
Execute any other community caretaking function.

11.7 Identification, Warning & Opportunity to Comply Prior to the

Use of Physical Force
When safe and feasible, prior to the use of physical force, officers shall:

Identify themselves as law enforcement officers;
Attempt to determine whether the person has a condition that may impact their
ability to understand and comply with officer commands;
Provide clear instructions and warnings, including that physical force will be used
unless their resistance ceases; and
Give the person a reasonable opportunity to comply with the warning.

11.8 Use of Chokeholds and Neck Restraints Prohibited
A peace officer may not use a chokehold or neck restraint on another person in the
course of his or her duties as a peace officer. (RCW 10.116.020).

11.9 Duty to Intervene and Duty to Report Wrongdoing
Any identifiable on-duty officer who witnesses another officer engaging or attempting to
engage in the use of excessive force shall intervene when in a position to do so.

Any identifiable on-duty officer who witnesses any wrongdoing committed by another
officer shall report such wrongdoing to a supervisor. (RCW 10.93.190)
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11.10 Duty to Provide or Facilitate First Aid
All law enforcement personnel must provide or facilitate first aid at the earliest safe
opportunity to injured persons at a scene controlled by law enforcement. (RCW
36.28A.445).

All law enforcement personnel may monitor injured and restrained persons while in law
enforcement custody.

11.11 Reduce the Risk of Positional and Compression

Asphyxiation

Roll the person to the side and move them to an upright position that does not
impede normal breathing, except if they are unconscious.
Do not put prolonged pressure on the chest, neck or back, including by sitting,
kneeling, or standing.
Continuously monitor the person while being restrained, as death can occur
suddenly. Monitoring includes assessing breathing, color, and any impairment
verbalized by the individual. Include at least one example of monitoring.
Whenever possible, designate a “Safety Officer” to monitor the health and welfare
of the person.
Do not transport a restrained person in the prone position.

11.12 Electronic Control Weapon (ECW)
Remove ECW probes, unless probes are in a sensitive area, such as the head, breast, or
groin. Probes in sensitive areas shall be removed by an EMT, paramedic or other health
care professional.

11.13 Use the Least Amount of Physical Force Necessary to

Overcome Resistance Under the Circumstances.

11.14 Officers Shall Only Use Striking Techniques Directed at a

Subject’s Head as a Means of Self-Defense, or in the Defense of

Others. Striking at a Person’s Head Using Fists, Elbows, Knees,

and Feet, Shall Not Be Used as a Means of Pain Compliance.
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11.15 Deadly Force
Officers Shall:

Use deadly force only when necessary to protect against an immediate threat of
serious physical injury or death.
Not use deadly force against persons who present a danger only to themselves.
Whenever possible, use available and appropriate less lethal alternatives before
using deadly force.

Deadly force includes:

Impact weapon strikes to the head, neck, throat, or spine
Striking a person’s head onto a hard, fixed object
Discharge of a firearm loaded with lethal ammunition at a person
Intentionally striking with a vehicle a person who is not inside a vehicle.

11.16 Identify Less than Lethal Tools
Identify which less than lethal tools your agency makes available to officers.
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11.17 Less than Lethal Tools Policies
Of the less than lethal tools identified in the previous section, provide a location to the
agency policy that reflects the model policies below:

Officers shall use all tools in accordance with training and the equipment
manufacturer’s instructions.
Oleoresin Capsicum (OC) Spray
After the initial application of OC spray, each subsequent application must also
be justified.

Impact Weapons
Officers shall not intentionally strike vital areas, including the head, neck, face,
throat, spine, groin, or kidney unless deadly force is authorized.
Officers shall not use an impact weapon to intimidate a person when an impact
weapon warning is not justified by the threat presented.
Officers shall reassess the effectiveness of impact weapon strikes as soon as
safe and feasible, and if not effective, move to another appropriate target or to
another tactical or physical force option.

Projectile Impact Weapons (PIW, also known as Extended Range Impact Weapons)
Officers must be trained to use a PIW before deploying one.
Officers deploying a PIW shall assess the effectiveness of the PIW after each
shot.
A PIW should not be used in the following circumstances unless the use of
deadly force is justified:
Intentionally aiming a PIW at the head, neck, chest, or groin.
At ranges that are inconsistent with the PIW manufacturer’s guidelines.
At a person who is situated on an elevated surface unless reasonable efforts
have been made to prevent or minimize a fall-related injury.

Electronic Control Weapon (ECW's)
Officers issued an ECW are expected to carry them as a less lethal option.
Officers shall carry an ECW on the support side of the body, and in all but
extreme circumstances, shall draw, exhibit and use the device with the support
(non-pistol firing) hand.
Officers should target areas that do not include the head, neck, chest, or
genitals.
Drive-stun mode should only be used when necessary to complete the
incapacitation circuit where only one probe has attached to the person, where
both probes attached in close proximity, or when no other less lethal options
are available and appropriate.
An ECW shall be used for one standard discharge cycle of five seconds or less,
after which the officer shall reassess the situation.
An officer shall use only the minimum number of cycles necessary to control the
person. Officers will assume that if they have used an ECW three times against
a person and the person continues to aggress, the ECW may not be effective
and the officer shall consider other options.
Officers must be able to clearly articulate and document the justification for
each individual application of the ECW.
An ECW should not be used in the following circumstances:
On a person who is fleeing the scene, absent other factors.
On a person who is handcuffed or otherwise restrained unless deadly force
is authorized.
On a person who is situated on an elevated surface (unless reasonable
efforts have been made to prevent or minimize a fall-related injury).
On an operator in physical control of a vehicle in motion, including
automobiles, trucks, motorcycles, ATVs, bicycles, and scooters unless
deadly force is authorized.
In any environment where an officer knows or has reason to believe that a
potentially flammable, volatile, or explosive material

4/1/26, 9:36 AM RCW 43.101.540 (ESHB 2015)Grant Application - Round 1

https://app.smartsheet.com/b/form/019a36f4534279a884f468dc3dda26ee 28/40



11.18 Firearms

Officers are only permitted to discharge a firearm at a person in situations where
deadly force is authorized.
Each discharge of the firearm must be justified.
Pointing a firearm at a person is a reportable use of force and its justification and
circumstances shall be reported to the statewide use of force data collection
program. (RCW 10.118.030).
When feasible, officers shall give a verbal warning that a firearm will be discharged.
Officers shall not use firearms as impact weapons except when deadly force is
permitted.
Officers may not fire a weapon upon a moving vehicle unless necessary to protect
against an imminent threat of serious physical harm resulting from the operator’s or
a passenger’s use of a deadly weapon. A vehicle is not considered a deadly weapon
unless the operator is using the vehicle as a deadly weapon and no other
reasonable means to avoid potential serious harm are immediately available to the
officer. (RCW 10.116.060).
When feasible, officers shall attempt to move out of the path of a moving vehicle
rather than discharge their weapon at the operator.
Officers shall not shoot at any part of a vehicle in an attempt to disable the vehicle.
Officers shall not discharge a firearm from a moving vehicle, unless a person is
immediately threatening the officer or another person with deadly force.
Officers shall not use a firearm in the following circumstances:
When it appears likely that an innocent person may be injured.
Firing a “When warning shot.”
Discharging or pointing a firearm at a person who presents a danger only to
themselves and does not have the apparent ability, opportunity, and intent to
immediately cause death or serious bodily injury to the officer or another
person.
Discharging or pointing a firearm at a person who presents a danger only to
property.
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11.19 Spit Guards

If applied, the officer shall remove the spit guard as soon as the threat of spitting or
biting has ended, or the officer observes that the spit guard is no longer necessary.
Officers applying spit guards must ensure that the spit guard is fastened properly
according to the manufacturer’s instructions to allow for adequate ventilation so
that the person can breathe normally.
Officers shall only use agency-issued spit guards.
Officers shall not apply spit guards in the following situations because of higher
risks:
Where the restrained person is bleeding profusely from the area around the
mouth or nose.
On an individual who is actively vomiting. If a person vomits while wearing a spit
guard, the spit guard should be promptly removed and discarded.
On an individual who states that they have a medical condition that affects their
breathing, or who demonstrates symptoms of labored or distressed breathing.

Prior to application of a spit guard, an officer shall warn the individual and provide a
reasonable time for the person to comply with the officer’s commands.
After application of a spit guard and when safe to do so, officers shall move the
individual into a seated or side recovery position and shall monitor the individual
until the spit guard is removed.
Officers shall assist when escorting the individual due to the potential for impaired
or distorted vision.
Application of a spit guard must be documented.
Spit guards shall be discarded after each use.

If your agency does not use spit guards, leave this section blank.

11.20 Hobble Restraints

Officers shall only use agency-issued hobble restraints.
Officers shall not “hog tie” an individual (i.e., connect a hobble restraint to
handcuffs or other types of restraints).
Once a hobble restraint is applied, officers shall not place the person face down.
Officers shall monitor individuals who have been placed in a hobble restraint and
take immediate action, if necessary, to protect the person’s health and safety.
Officers shall discontinue use of a hobble restraint once the necessity for its use
ceases.

If you agency does not use hobble restraints, leave this section blank.

4/1/26, 9:36 AM RCW 43.101.540 (ESHB 2015)Grant Application - Round 1

https://app.smartsheet.com/b/form/019a36f4534279a884f468dc3dda26ee 30/40



11.21 Training

Agency must have at least one WSCJTC current Certified 6240/6241 Use of
Force/CDT Instructor. The instructor(s) shall receive training consistent with this
policy at least annually.
Courses must be taught by a WSCJTC certified instructor at least annually to all
active officers.
This policy should be incorporated into defensive tactics curricula.

Provide a link your agency's curriculum for Use of Force training below.

11.22 Canine Team Policies
Agencies must provide a link to the location in their policies where each item can be
found. Policies must align with WSCJTC's Canine Model Policy.

Definitions.
Canine certification training requirements.
Considerations of canine deployment.
Appropriate canine deployment(s).
Strategies for minimizing law enforcement canine bites.
Circumstances where a canine handler should consider the use of tactics other
than deploying a canine.
Prohibited use of a police canine.
Use of canines to apprehend suspects.
Agency canine team reporting protocols.
Circumstances that would warrant the decertification of canine teams.

In addition to the policies, agencies must also provide evidence that their canine team
members have achieved CJTC's Certified Patrol Canine Team certification (i.e. an
ACADIS report) within the last 2 years.

If your agency does not have a canine program, leave this field blank.

11.23 Canine Team Curriculum
In addition to the policies, agencies must also provide evidence that their canine team
members have achieved CJTC's Certified Patrol Canine Team certification (i.e. an
ACADIS report) within the last 2 years.

If your agency does not have a canine program, leave this field blank.
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12. Use of Force Data Collection

Attest below that the agency collects and reports use of force
data collection consistent with the Attorney General's
procedures, pursuant to RCW 10.118 and RCW 10.120, More
information can be found at WADEPS, the Washington State Data
Exchange for Public Safety,

12.1 Use of Force Data Collection
Each law enforcement agency in the state is required to report each incident where a law
enforcement officer employed by the agency used force and:

1. A fatality occurred in connection with the use of force;
2. Great bodily harm occurred in connection with the use of force;
3. Substantial bodily harm occurred in connection with the use of force; or
4. A law enforcement officer:

Discharged a firearm at or in the direction of a person;
Pointed a firearm at a person;
Used a chokehold or vascular neck restraint;
Used an electronic control weapon including, but not limited to, a taser, against a
person;
Used oleoresin capsicum spray against a person;
Discharged a less lethal shotgun or other impact munitions at or in the direction of
a person;
Struck a person using an impact weapon or instrument including, but not limited to,
a club, baton, or flashlight;
Used any part of their body to physically strike a person including, but not limited
to, punching, kicking, slapping, or using closed fists or feet;
Used a vehicle to intentionally strike a person or vehicle; or
Deployed a canine by releasing it from the physical control of the law enforcement
officer or had under the law enforcement officer's control a canine that bites a
person.

Attest that your agency is in compliance by checking the box below.
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12.2 Required Incident Information
Each report required in subsection (1) of this section must include the following
information:

The date and time of the incident;
The location of the incident;
The agency or agencies employing the law enforcement officers;
The type of force used by the law enforcement officer;
The type of injury to the person against whom force was used, if any;
The type of injury to the law enforcement officer, if any;
Whether the person against whom force was used was armed or unarmed;
Whether the person against whom force was used was believed to be armed;
The type of weapon the person against whom force was used was armed with, if
any;
The age, gender, race, and ethnicity of the person against whom force was used, if
known;
The tribal affiliation of the person against whom force was used, if applicable and
known;
Whether the person against whom force was used exhibited any signs associated
with a potential mental health condition or use of a controlled substance or alcohol
based on the observation of the law enforcement officer;
The name, age, gender, race, and ethnicity of the law enforcement officer, if known;
The law enforcement officer's years of service;
The reason for the initial contact between the person against whom force was used
and the law enforcement officer;
Whether any minors were present at the scene of the incident, if known;
The entity conducting the independent investigation of the incident, if applicable;
Whether dashboard or body worn camera footage was recorded for an incident;
The number of officers who were present when force was used; and
The number of suspects who were present when force was used.

Attest that your agency is in compliance with this requirement by checking the box
below.

12.3 Submittal of Required Reports
All law enforcement agencies shall submit the reports required by this section in
accordance with the requirements of the Attorney General's Office statewide use of
force data program. Reports must be made in the format and time frame established in
the statewide use of force data program.

Attest that your agency is in compliance with this requirement by checking the box
below.
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13. Civil Protection Orders and Firearms

Relinquishment Policies

Agencies must provide a link to the location in their policy where
each item can be found. Include the page number and most
precise subheading possible. Policies must align with WSCJTC's
Model Policy on Civil Protections Orders and Firearms
relinquishment. For your reference, we will use this FA Policy
Assessment Tool to validate your responses.

Responses to policy section fields should include a link to the
policy, followed by the location of the policy referenced therein:

Example: https://sharepoint.com/policy Pg. 67

13.1. Intent Behind the Laws
Purpose of protection orders, when firearms must be removed. FA Policy Checklist pg. 1

13.2 Definitions: Protection Orders/DV Crimes
FA Policy Checklist pp. 1-2

13.3 Types of Protection Orders
Overview and explanation of the types of Protection Orders. FA Policy Checklist pp. 2-4

13.4 Temporary, Full Protection Order, Duration
Temporary Ex-Parte Orders, Full Protection Orders, Duration. FA Checklist p. 4

13.5 Petitioning for Civil Protection Orders
What each type of protection order petition must allege. FA Checklist pp. 4-7
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13.6 Orders to Surrender and Prohibit Weapons
When a court may issue and when a court must issue an OTSPW. FA Checklist 7-9

13.7 Extreme Risk Protection Orders (ERPOs)
Intent of ERPOs; law enforcement may file petition FA Policy Checklist pp. 9-12

13.8 Removing Firearms at scene of DV crime
Officers are required remove firearms and ammunition when responding to a DV crime.
FA Policy Checklist pp. 12-14

13.9 Processing, Entry of Orders, and CPL Revocation
Processing, timelines, and databases for protection order and CPL surrender petitions.
FA Policy Checklist, pp. 14-16

13.10 Assessing Firearms History
Assessing firearms ownership or possession history when creating a service plan and/or
risk assessment prior to the service of a Protection Order with an OTSPW or an ERPO. FA
Policy Checklist pp. 17-18

13.11 Service of Orders (including electronic service)
Steps and requirements for serving orders, lessening the risk to officers, prioritizing
service of orders. FA Checklist pp. 18-26

13.12 Enforcement of Orders
Statutory requirements for enforcement of Protection Orders, ERPOs, and OTSPWs. FA
Policy Checklist pp. 26-31
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13.13 Real-Time Tracking, Storage, and Reporting of Firearms
Creating an internal process for real- time tracking, storage and reporting of firearms
that are in the custody of the agency as a result of a DV incident where a crime
occurred; or firearms surrendered as result of an OTSPW or an ERPO. FA Policy Checklist
pp. 32-34

13.14 Notification/Return of Firearms
Notification to victims, family, household members, or intimate partners prior to the
release of firearms in the custody of the agency, legal requirements to release firearms
by law enforcement. FA Policy Checklist pp. 35-38

13.15 Conducting Victim (petitioner) Interviews/Victim Rights
Trauma-informed principals, provides for links to related training, and details the rights
afforded to victims by state law. FA Policy Checklist, pp. 38-40

13.16 Documenting Firearm Information in Incident Reports
Requirement to document the presence of firearms, dangerous weapons, and CPLs in
incident reports and ensure that the required information is provided to the court. FA
Policy Checklist pp. 40-42

13.17 Lethality Assessment Protocols and Risk Assessments
Use of lethality and risk assessments and their goals in the prevention and response to
Domestic Violence. FA Policy Checklist p. 43

13.18 Attestation to Training Requirements

WSCJTC training for Civil Protection Orders and Firearms Relinquishment is still in
development. By checking the box below, the agency agrees to meet WSCJTC training
pertaining to civil protection orders and firearms relinquishment on a schedule to be
agreed on between the agency and the WSCJTC.

I Attest that my agency agrees to meet future training requirements.

14. Use of Volunteers
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Agencies must issue and implement policies and practices that
prohibit volunteers who assist with agency work from enforcing
criminal laws except in certain circumstances, Please provide a
link to the location in the agency's policy where each item below
can be found. Include the page number and most precise
subheading possible.

If your agency does not use volunteers, attest that you do not,
and that if you do use volunteers or will use volunteers in the
future, the agency has or will issue and implement policies and
practices as provided in HB 2015 Sec. 101(3)(i).

Responses to policy section fields should include a link to the
policy, followed by the location of the policy referenced therein:

Example: https://sharepoint.com/policy Pg. 67

14.1 Prohibition of Use of Volunteers

If your agency prohibits the use of all volunteers, check the box below. Leave the rest of
the fields in this section blank:

I attest that my agency prohibits the use of all volunteers.

14.2 Prohibit Volunteers From Enforcing Criminal Laws
Volunteers are prohibited from enforcing criminal laws, other than for assistance with
special event traffic and parking, including engaging in pursuits, detention, arrests, the
use of force, or the use of deadly force.

14.3 Prohibit Volunteers From Carrying Weapons
Volunteers are prohibited from carrying or the use of firearms or other weapons.

14.4 Use of Dogs
Volunteers are prohibited from using dogs to track people or animals other than for
purposes of search and rescue.
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14.5 Supervision of Volunteers
Agency policies on volunteers must set forth the required supervision of volunteers,
including that they must be clearly identifiable by the public as distinguishable from
peace officers and any identifying insignia must be officially issued by the agency and
used only when on duty.

15. Other Training Requirements

For the following training requirements, if your agency does not
currently meet them, please provide your plan to come into
compliance. In the below section, provide a link to an ACADIS
report of all personnel and training for your agency. Please ensure
the report is in a spreadsheet file format like .xls or .csv.

All of the HB2015 training requirements can be found here.
Regarding LETCSA training, an agency's 50% completion rate in
both categories does not necessarily meet compliance. An officer
must complete all 40 hours of training to count towards the 50%
completion rate.

The WSCJTC may provide advances for training expenses under
RCW 43.101.540 (3)(b), (f), or (g), including officer overtime
related to required trainings, if the agency meets all other grant
criteria. Please contact CJTC at cjtchb2015@cjtc.wa.gov for
further details.

15.1 Agency ACADIS Personnel Report
The ACADIS personnel report displays an agency's entire roster and the courses that
they have completed. CJTC uses the report provided by your agency to analyze your
agency's training requirements compliance. Instructions for how to pull ACADIS training
reports can be found here. To include all personnel and all their completed courses,
leave the "Training Name/Number" field in the last step completely blank.
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15.2 Sexual Assault and Gender-Based Violence
By RCW 43.101.272 and RCW 43.101.276, agencies must attest that their officers and
patrol officers will complete the following trainings within one year after July 1st, 2026:

#7260 - Sexual Assault Investigations: Patrol Officer Response to Sexual Assault
(Patrol Officers).
#7250 - Start by Believing (All Officers).

Check the box below to attest that your agency will complete the above courses
within one year of July 1st, 2026.

15.3 Roster Identifying Officers with a Detective Status
To confirm the requirement of 100% completion of course #7100 - Sexual Assault
Investigations: Victim-Centered Resiliency Engagement Tactics, please submit a link to
an agency roster that identifies your detectives and investigators.

16. Applicant Acknowledgement

We understand that if WSCJTC determines there is compliance
with the statutory requirements so that our law enforcement
agency qualifies to receive grant funding, our agency must remain
in compliance while receiving the funding, and WSCJTC will ask
us to verify continued compliance annually to ensure that the
information initially provided to WSCJTC is still accurate.

I acknowledge this provision

17. If your jurisdiction contracts with another jurisdiction for jail

services, attest that your policies apply up to the point where an

individual is transferred into the custody of the jail or

correctional facility, as provided in your jail or correctional

facility services contract.
I attest that my agency's policies apply up to the point where an individual is transferred
into the custody of the jail or correctional facility, as provided in your jail or correctional
facility services contract.
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18. Attestations
Please complete the Declaration of Attestation and provide a link below.

Send me a copy of my responses

Submit

Privacy Policy Report Abuse

4/1/26, 9:36 AM RCW 43.101.540 (ESHB 2015)Grant Application - Round 1

https://app.smartsheet.com/b/form/019a36f4534279a884f468dc3dda26ee 40/40

https://cjtc.wa.gov/sites/default/files/2026-01/Attestation%20Document%20-%20Grant%202.docx
https://www.smartsheet.com/legal/privacy
https://app.smartsheet.com/b/reportabuse?EQBCT=019a36f4534279a884f468dc3dda26ee

